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     EQUAL OPPORTUNITIES POLICY

We welcome all into our school.

MISSION STATEMENT

St. Paul’s in partnership with parents and the community will strive through effective teaching to enable pupils to discover and develop, to the full, their talents, aptitudes and abilities in a caring, supportive environment, seeking for excellence and permeated by our Catholic ethos, so that ultimately they will be able to participate actively, productively and responsibly in society now and in the future.

CORE VALUES

· Spirituality, love & compassion

· Professionalism & integrity

· Commitment & responsibility

· Solidarity & teamwork

· Openness & honesty

· Excellence

· Flexibility

· Optimism 

· Innovation

AIMS AND OBJECTIVES

· In St. Paul’s Primary school we are careful not to discriminate against anyone, be they staff or pupil, on the grounds of their sex, race, colour, religion, nationality ethnic or national origins or any other protected characteristic under legislation
· We promote the principles of fairness and justice for all through the education that we provide in our school.

· We ensure that all pupils have equal access to the full range of educational opportunities provided by the school.

· We constantly strive to remove any forms of indirect discrimination that may form barriers to learning.

· We ensure that all recruitment, employment, promotion and training systems are fair to all and provide opportunities for everyone to achieved.

· We challenge stereotyping and prejudice whenever it occurs.

· We celebrate the cultural diversity of our community and show respect for all minority groups.

· We are aware that prejudice and stereotyping is caused by low self-image and ignorance. Through positive educational experiences and support for each individual’s point of view, we aim to promote positive social attitudes and respect for all.

GENDER

In St. Paul’s we work to ensure that our expectations, attitudes and, in particular those relating to gender, do not prevent any child from reaching their potential.

We recognise that a child’s self perception can be influenced by his/her environment and so we aim to enhance our children’s self-esteem and self confidence by positively working to reduce any gender bias and promoting equality of opportunity.

At the same time, we are aware that as children mature and their relationships with peers of both sexes develop; their perception of sex roles alters. We also recognise that such perceptions are influenced by other factors including home, peer group and the media.

At school we endeavour to ensure that we employ Equal Opportunity in our primary practice. Certain strategies are used to ensure that the cross curricular dimension of equal opportunity permeates all of the life and work of the school.

Children of both sexes have equal opportunity within and equal access to all areas of the whole school curriculum. This includes both the Programmes of Study and Attainment Targets for the National Curriculum subjects and areas such as extra curricular activities. Boys and girls are encouraged to participate equally in the full range of activities both inside and outside the classroom.

Efforts are made to recognise and be aware of the possibility of gender bias in both our teaching and learning materials and our teaching styles. Materials are carefully selected for all areas of the curriculum so as to avoid sexual stereotypes and gender bias.

Teacher time, attention and all resources are given equally to boys and girls. All children are encouraged to work and play freely with others of both sexes. Opportunities are given for children to work with teaching and non teaching staff of both sexes.

Teaching and other groupings, such as dinner queues, assembly seating, classroom seating and playground areas are organised on the basis of criteria other than gender e.g. age, ability, friendship.

Equality between the sexes is recognised when giving and delegating responsibility and noting the achievements of both staff and children.

Behaviour procedures – notable rewards and sanctions are the same for both sexes.

Children and all staff are encouraged to value each other and build up and maintain co-operative working relationships both within school and in the community, such relationships being based on mutual respect for each other.

Any differences involving gender which arise inside or outside the classroom are dealt with sensitively and are discussed with the children.

All teaching and non-teaching posts are not sex specific. Both men and women are encouraged to teach all age groups and each Key Stage. All staff have equal access to in-service training and posts of responsibility.

INCLUSION
In St. Paul’s Primary School we believe in a policy of inclusion and consequently do all in our power to ensure that no child is excluded from participating in the full life of the school because of their academic or physical ability.

Every effort will be made to include all children in all activities.

Extra support will be sought from outside agencies to try and ensure that this is achieved.

All children will have equal opportunity within and equal access to all areas of the whole school curriculum. This includes both the Programmes of Study and Attainment Targets for the National Curriculum subjects and areas such as extra curricular activities.

All children are encouraged to participate equally in the full range of activities both inside and outside the classroom.

Efforts are made to recognise and be aware of the possibility of bias towards the more able-bodied in both our teaching and learning materials and our teaching styles.

Materials are carefully selected for all areas of the curriculum so as to avoid physical stereotypes and bias.

Teacher time, attention and all resources are given equally to all children. 

All children are encouraged to work and play freely with other.

Any differences involving physical difference which arise inside or outside the classroom are dealt with sensitively and are discussed with the children. PATHS/PDMU/FLOUISH in RSE and Circle Time sessions help children explore their differences.

All teaching and non-teaching posts are open to everyone, if they have a physical disability or not. All staff have equal access to in-service training and posts of responsibility.

RACE AND RELIGION
In St. Paul’s we do all in our power to ensure no child is excluded from the life of the school because of their religion or race.

· We believe it is the right of all pupils to received the best education the school can provide, with access to all educational activities organised by the school. We do not tolerate any forms of racism or racist behaviour. Should a racist incident occur, we will act immediately to prevent any repetition of the incident.

· In line with our Positive Behaviour Policy any differences involving racial or religious differences which arise inside or outside the classroom are dealt with sensitively and are discussed with the children. PATHS/PDMU/FLOUISH in RSE and Circle Time sessions Circle time activities and carefully chosen stories help children explore their differences.

· We endeavour to make our school welcoming to all minority groups. We promote an understanding of different cultures through the topics studied by the children and we reflect this in the displays of work shown around the school.

· Our curriculum reflects the attitudes, values and respect that we have for minority ethnic groups.

· Should anyone at our school be a victim of racism, we will do all we can to support that person in overcoming any difficulties they may have.

· Teaching materials are carefully selected for all areas of the curriculum so as to avoid racist or religious stereotypes and bias. Efforts are made to recognise and be aware of the possibility of biased towards one specific race or religion in our teaching and learning materials and in our teaching styles. 

THE ROLE OF GOVERNORS

· The governing body has set out its commitment to equal opportunities in this policy statement and it will continue to do all it can to ensure that all members of the school community are treated fairly and with equality.

· The governing body seeks to ensure that people with disabilities are not discriminated against when applying for jobs at our school. The governors take all reasonable steps to ensure that the school environment gives access to people with disabilities.

· The governing body will, in its annual report, make reference to arrangements for disabled pupils.

· The governors welcome all applications to join the school, whatever background or disability a child may have.

· The governing body ensures that no child is discriminated against whilst in our school on account of their sex, religion or race. So, for example, all children have access to the full range of the curriculum and regulations regarding school uniform will be applied equally to boys and girls.

THE ROLE OF THE PRINCIPAL

· It is the Principal’s role to implement the school’s equal opportunities and anti-racist policy and she is supported by the governing body in so doing.

· It is the Principal’s role to ensure that all staff are aware of the school policy on equal opportunities and that teachers apply these guidelines fairly in all situations.

· The Principal ensures that all appointments panels give due regard to this policy, so that no-one is discriminated against when it comes to employment or training opportunities.

· The Principal promotes the principle of equal opportunity when developing the curriculum and promotes respect for other people in all aspects of school life, for example, in the assembly, where respect for other people is a regular theme and in displays shown around the school.

· The Principal treats all incidents of unfair treatment and any racist incidents with due seriousness.

THE ROLE OF THE CLASS TEACHER

· The class teacher ensures that all pupils are treated fairly, equally and with respect. We do not discriminate against any child.

· When selecting classroom material, teachers pay due regard to the sensitivities of all members of the class and do not provide material that is racist or sexist in nature. Teachers strive to provide material that gives positive images of ethnic minorities and that challenges stereotypical images of minority groups.

· When designing schemes of work, we use this policy to guide us both in our choice of topics to study and in how to approach sensitive issues e.g. for example, history topics in our school
· Include examples of the significant contributions women have made to developments in this country’s history. 
· All our teachers challenge any incidents of prejudice or racism. We record any serious incidents on school Incident Forms and draw them to the attention of the Principal. Teachers support the work of ancillary or support staff and encourage them to intervene in a positive way against any occurrence of discrimination.

MONITORING AND REVIEW
It is the responsibility of the governing body to monitor the effectiveness of the Equal Opportunities Policy. The governing body does this by:

· Monitoring the progress of pupils of minority groups and comparing it to the progress made by other pupils in the school.
· Monitoring the staff appointment so that no-one applying for a post at this school is discriminated against.
· Requiring the Principal to report to governors on an annual basis on the effectiveness of this policy.
· Taking into serious consideration any complaints regarding equal opportunity issues from parents, staff or pupils.
· Monitoring the school behaviour and exclusions policy, so those pupils from minority groups are not unfairly treated.
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